
Our commitment applies to all Asia Minor employees, its subsidiaries, 
contractors, consultants, and suppliers. Asia Minor believes that the prin-
ciples in Our commitment are collective. Being a very young company 
dealing with joint venture partners and non-controlled companies in 
which we take part, we will conduct our business according to all interna-
tional standards, including the Equator Principals and the values ex-
pressed in Our commitment at all times. 

 

As employees we represent Asia Minor and have a responsibility to act 
appropriately at all times. In Turkey and other countries that we are or are 
planning to operate, all Asia Minor personnel are expected to obey the 
law and to guide their actions according to Our commitment and our 
company policies and standards. Lack of knowledge of the law is not an 
excuse for non-compliance; we have to be aware of all relevant laws in re-
lation to our activities in our operating environments. Violating the law, 
Our commitment and company policies and standards will result in cor-
rective action up to and including discharge. Our consultants, contractors, 
and suppliers actions are expected to conduct themselves in line with and 
to respect all local laws, Our commitment and AMM company policies and 
standards. Failure to comply will result in contracts being terminated or 
not renewed. The managers of Asia Minor have the responsibility to act at 
all times as the model of integrity for all employees and contractors. Our 
managers have the knowledge, skills, experiences, behavior, attitudes and 
attributes required to perform the role effectively and implement Our 
commitment. 

 

To be successful in this operating environment, there is a certain set of 
personal attributes that are essential in our people. Ours is an extremely 
competitive industry, and we are the first face of Asia Minor, the first con-
tact with communities, landholders, joint venture partners and local 
workers. We must endeavor to set an example for others to emulate in all 
aspects of HSE awareness, training, auditing and reporting while in an 
office, in the field, or when traveling. It is therefore not just sufficient to 
be aligned with the principles in Our commitment and the related guide-
lines and standards; our staff must go beyond this by promoting and 
whole-heartedly living the company values while in role of ambassador.  

 

Safety 

Our goal is to achieve an incident and injury free operating environment 
based on the belief that all incidents can be prevented. Compliance with 
our safety standards, systems, and procedures is obligatory wherever we 
operate. Asia Minor is implementing a sustainable safety culture that re-
quires developing and exercising hazard identification, risk evaluation, 
and risk management processes with a high level of participation from all 
employees and contractors. Our commitment stresses the importance of 
health, safety, and environmental issues and continuous improvement in 
performance at all Asia Minor work sites and where employees visit. 

 

Environment 

Asia Minor HSEC management system standard is consistent with ISO 
14001 (Environment), OHSAS 18001 (Health and Safety) and equivalent 
international standards. Our target is a part of Asia Minor’s long term 
strategy to manage environmental risks. This strategy includes improve-
ments in every stage of our business to minimize or prevent the disturb-
ance of the environment. Our commitment takes a strategic approach to: 
managing the requirements under host country laws and regulations, 
smearing applicable international treaties and agreements, creating sus-
tainable development and use of renewable natural resources, protection 
of human health, cultural properties, and biodiversity, including endan-
gered species and sensitive ecosystems, use of dangerous substances, fire 
prevention and life safety, socioeconomic impacts, land acquisition and 
land use, and impacts on indigenous peoples and communities.  

 

Business 

Asia Minor believes in the value of diversity and welcomes the different 
cultures of employees from within Turkey as well as of employees from 
different part of the world. We respect the rights and dignity of all em-
ployees. We strictly prohibit discrimination on the basis of race, gender, 
national origin, religion, age, and politics. In addition, we forbid using in-
appropriate language in the work place, including profanity, swearing, or 
verbal abuse. Asia Minor has zero tolerance to sexual harassment includ-
ing jokes, sexual advances and offensive propositions, or workplace har-
assment including threats, intimidations, and bullying. 

    

We believe in carrying out our business honestly and with integrity. Our 
contractors are required to implement and observe their own guidelines 
that support fair competition and integrity, require dedication to laws, 
standards, and regulations, and prohibit giving or receiving bribes, with a 
process for assuring compliance. We are committed both in principal and 
in practice to maximum transparency in line with international best prac-
tices and international standards with good governance and commercial 
confidentiality.  

  

Asia Minor never seeks to restrict its staff from acting in their personal life 
as a citizen participating in the political process but Asia Minor does not, 
directly or indirectly, participate in party politics nor make payments to 
political parties or individual politicians. 

 

All communication with media and investors is through an appointed Asia 
Minor spokesperson. Employees must be careful not to present their per-
sonal views as being those of Asia Minor. 

 

Dear colleague 

 

Our commitment 

 

We are the new kids in the playground. Creating a strong reputation and acting responsibly in our business will create value for 
the shareholders of this company. 

 

The code of conduct for the principles and standards of Asia Minor is set out in Our commitment. It simply defines a  sustaina-
ble development of our operations. What people actually do is more important than what they say. Our goal is to create a very 
long term sustainable and growing business fully in line and compatible with international standards.  

 

Please take time to read and understand our code of conduct “Our commitment” and how it applies to your work. 

 

 

Cengiz Demirci 

General Manager 
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